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Announcing Staff Development Opportunity  
 

Interdisciplinary Professional Development Cohort 
 

Ivymount is excited to announce a new opportunity for employees who are dedicated to Ivymount and to furthering 
their education.   
 
Starting in the 2017-2018 school year, employees may apply to join our new interdisciplinary cohort which will provide 
advanced professional development and reimbursement for approved Master’s, certificate, or licensure programs.  
Members of the cohort will begin to receive reimbursement after completing their coursework and fulfilling an annual 
commitment at Ivymount.  In addition to reimbursement, members will participate in quarterly “think groups” and local 
conferences.  
 
We are excited to provide this opportunity for staff committed to a career at Ivymount providing exceptional 
interdisciplinary, evidence-based, educational services to our exceptional students.  
 

This opportunity is available thanks to the generous support of the Ivymount Foundation Board. 
 
Reimbursement:  

 Master’s Program candidates are eligible for up to $15,000 of additional reimbursement paid out in installments 

of $5,000 per year* 

 Certificate and Licensure Program candidates are eligible for up to $5,000 of additional reimbursement paid out 

in installments of $2,500 per year* 

*This is in addition to our current professional development of $1,200 a year  

Employee Qualifications: 

 Currently enrolled or planning to enroll in an approved program (e.g., Master’s, Certificate, or Licensure 

program in a field directly related to serving students at Ivymount School) 

 Meeting expectations or above on all evaluations 

 ABA Instructors, Assistant Teachers, 1:1s, and Job Coaches need to have been employed at Ivymount for a 

minimum of one year prior to applying 

Details:  

 Reimbursement money is limited and will only be awarded to a select number of applicants  

 Selections will be made based on completed application, referral from Department/Program Director and 

selection committee votes  

 Payments will begin one year after completion of the approved program and will continue at the completion of 

each year the staff member is employed at Ivymount until the staff member is reimbursed fully for the program 

or the reimbursement reaches the allowed amount, whichever comes first 

 If a member  of the Interdisciplinary Cohort leaves Ivymount before their reimbursement is paid out, he/she 

would forfeit the remainder of the money 

 

Click here to apply to be part of the Interdisciplinary Cohort 
 

https://www.surveymonkey.com/r/BV6PL89

